Mohd. Faiz

Dear Faiz

Kindly refer to our meetings and exchan

t6 confirm your appointment as Sales Tr

alnee In
{hereinatter "OCL")

. with effect fram Augusl 05, 20

The terms and conditions of

1.

2. Your salary and other reinun
salary only on a need to know
‘under any circumstances ang
The terms of this offer are st

eration details are

be viewed with utmost seripusness.

3. Youwill render your servi

take up any other assignmer;
company,

4. You will be entitled ta leaves as par

5. You shall be goverced by the Persannel Pelicie
liakle to change from time 1o time at the discret
changes will be communicated 1

the rules of

Registray

;nveﬁ.\S

Yaur total CTC is Rs, 3,30,000.00 (Three Lakhs Thirty

trictly confidential betweer, you and the C

ces exclusively to Onegy Communicati

it or employment of any nature what
organization or individual, which may involy

ge of communication in connection wit

MGO1'B grade with our €o
23 and welcome YOu as a

your employment are listed helow:

known to

details of your
ated as ‘cause!
umpany a

s0BY
e personal input direclly or

the company,

s and Rules of Conduct of the
ion of the Management zn,
O ¥ou as and when they take place.

Yersity

Qareilw

member of One97 team.

you only, Others within the organization wifl
basis, You shall not divuige the

breach of this clause shall be tre

July 08, 2023

h your employment with us. We wish
mpany #O0ne97 Communicalions Lid'

Thousand Rupees Only} per annum,

know your
salary to anyone in the organizalion

as defined in clause 23 of this letter.
nd any breach ¢f this canfidence will

ons on a full-time basis. You are nol entitled fo
&r, part time or otherwlse, with any other

indirectly in any way whatsocever,

company. Personnel Policies are

d without reference {o yau., However, such



B.  You are bound by a stricl confidentiality and privacy policy and shall not
any company information, particulars or delalls of administrative/hu
customers/clients, or any other matters which it may be your personal priviege to know'by virtue of your being cur
employee. As used in this letter, #Business# means the businesses carried

added services 1o telecom oparators or any ath

on by the Company, consisting of value
er business that may be carried out by the company in futyre during
the tenure of your association with the company,

divuige to anyone verbaily or otherwise
sinessforganizational ang of Onegdy

7. Youare required ta sign the Non-Di

selosure Agreement which covi
ron-Compete and Non-Solicitat

ers Invention Assignment, Confidentiality,
ian Clauses.

8. This ts understood thal the company develops and markets application interaction, products a
agree that during the period of your empioyment and for a seriod of {12y monlivs thereafter,
indirectly: (i} market or sel procucts o perform services such as are ¢ilered
affliates ang subsidiaries during e perioc of

engage in, manage, operate, he connected with or zcquire any interest in, as an advisar, agent, owner, partner,
co-venture, principal, director, shareholder, tender or otherwise, any business competitive with the company, its
affiliates or subsidiariss, particularly with respect to services ag conducted by the company during the period of your
employmeni(a ‘Campetitive Business’), except that you may own, in the aggregate, not more than 1% of the

oulslanding shares of any publicity held corporation which is a compelitive Business which has shares lisled for
frading on securities exchange registered with *he securities and Exch

ange Commission o through the automatic
cuotation system of & registered securiies association

na services, you

you will not directly or
or conducted by the company , its
your gingloyment, to any customer or client of the company; (ii)

8. Incase you are suggesting cr confirming procurement or purchase or availment of material or services from
your refalives, friends, associales, acguaintances directly or indirectly you will disclose the
as part of purchase process. Incase you fail lo disclose the same and such non disclosu
associales or subconlractors at a disadvant

age or commercial loss, the company can take appropriate action
against you, if you are aware of any unethical practices which are putling company or ils associates or

subcontractors under any commercial disadvantage you ars expected to shara this at codeofconduct@oned7?. net

s$ame to the management
re puts the Company or its

10, You must, at all times. caply with the applicable rules and regula
standards and commitment o the company, Qrgan zation will not toler
Tourd to be involved in any urelhical bus:ness dealing and benet
he/she is associated directlly or indirectly or has vested
seriously and it may lead 1o sevore disciplrary oo

ions, henest conduet, high ethical business
ate any suich incident wherein an cmployes is
iting himselfherself orhelping someone with whom
interest for personal benefitigains. Any breach will be viewad
lion and legat proceedings,

11. Yau have agreed that during your employment with One07 you will disclose the details of any relative or
partnership firm or sole sroprietarship firm or companies in which you or your relative(s) may have any direct or
Indirect interest by virtue of being part

ner or employee or shareholcer or olherwise whofwhich propose to enter or
are already into any transaction/agreement with Onog7 in onnection with its business affairs. This disclosure shall

be made by you fortiwith, when information of such transaclionfagreerment comes to your nolice

12, You shall nat diviuige any confidential information, data, opinion, practices, usages, formulas, ete. outside the
One87 to any personifirmicompany/organizaticn/Oned7, ete by whatever nomanclature or utilize any of OneS7#s
confidential information or any olher infsrmation which you may possesses cr come across by reason of your I
association and employment with Qne97,

13. As per the agreement, you agree that after the date hereof during employment with Oneg7 Communications
Ltd and for & period of 2 years after employment with One$7 Communications Ltd you shall nat, unless required by |
faw, subpoena or court order, withoul the prior written ecnsent of the Campany, directly or indirectly,

a. Divulge 10 anyone, olher than persons desi

gnated by the Company in wri
from any trade secrats,

ting, use or seek to'benefit personally
names of clustomers of or suppliers to the Company, husiness plans, marketing strategies,
product costs, financial informadion of the Cormpany, market strategics or other corfidential informatian, or any |
idsas, designs creations, Wventions, discoveries, improvements, devices, practices, processes, methods, or
products of the Company (coliectively, the #Prolocted Infermaticn#) refating to the Business, whether palented or
not patented or patentakle, as to which you are informed and which shall not be generally known to the public or
recognized as standard praclice: or
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b. Claim to have any right. titte, or intercst of any kind or nature whatscoever in ar to any of the Protected
Infoermation.

14. This letter has been issued 1o you on the underst
have preventad our compan

y to offer you employrient. If, howeve
or if you have wiltfuily supg

ressed any material, infarmaltion
false. in such a case, you shall be liakle for removal |-

anzling that there is rothing in your past record which should
r.itis found thal your past record is objectionable
of if any declaration given by you to the company Is
om service without any notice or compensation in lieu thereof.
15. You may be transierred to any Section/Departmenb‘UniUsubsidiary or Brarich in India or abroad elther existing
or which may come into existence is justified.

18.. Your appoinimant and continuance in the employment shall be subject o being medically fit for Oneb7#s
employment. The One@7 mady, upon in its sole discretion subject you to undergo medica! examination from a
Medical practitioner / Surgeon ¢ Medical Officer acceptable to the Oned?, from

guidelines.

time fo time as per HR Department

17. Your services will be on probation basis for a period of six {6) months and will automatically get confirmed once
you complote the prabalion period. However, managemant may at its discretion extend yaur probationary period
either during or at the end o! your original or extended

period(s). In case of extended probation period you would be
covered under PIP (Performance Improvement Plan). ) " -

18. You agree that i you voluntarily leave the empicyment of the company with
appointment or terminated for any cause rrentianed in Clause 23, an
hiring such as relocation, accorminodation, joining to
deducted from your final salary.

in 18 months of taking up the
¥ expenses incurred by the company on your
TUS. any notice pay huyout etc. would be repaid by you or

19. Notwithstanding any of the clauses of this lelter of appointment
lerminate this appointment without ghving any notice ar ass asons whatsoever during your probationary
perivd. You will be al libarty 1o resign from the services during probation period after giving 1 month#s notice in
writing or on payment of aquivalent salary. After confirmation in writing / successiul completion of your probationary
period(s), your services shall be liable for termination on giving you 2 monthis notice orsalary in leu thereof without
assigning any reason theraof. Similarly, you will be at liberty to resigr from the services after giving 2 month#s notice
in wriling or on payment of ecuivalent salary 1o the arganization in lieu trereof for the un-expired period of notice.
Buring your notics period you shall nol take any leave whether due to you or not without prior sanction. The
management may in iis discretion, relieve an empl

oyee who has given nolice and has resigned from the
emplayment of the Company befcra the complelion of notice period, without payment of salary for the ramaining

. the managemanl reserves the right to
igning any re

un-expired period of the notice.

20. The age of superannuation shall be 60 years. As such, you will aulomatically retire from and cease to be in the
services of One97 on atlaining the age of 60 years. Your age mentioned in the school certificate will be deemed the
conclusive proof of your date of birh. . .

21. Inease you tender rosignation fram tha sevices of Onad?
assigned work unless and until you are relived from 1t n case you discontinue / stop attending
One97 / assigned wark afler tendering the resignation but befare the same is specifically aceepted by OneS7#s HR i
department, you shall be liable fcr disciplinary action treating such absence 2s unauthorized and irregular.

. you shall not discontinue / stop attending Onag7/
1€ services of One97 |

22 You will be liable ta handaover to OneB7#s nominated person /reporting authority the charge of the I
branch/departmentsection/ division/ team and sleo the latter of autharlly, power of attorney, electranic devices for
fund transfer and such other privilege access for transfer / ransmission / lrapsaclions if any, issued to you and alsa

the property { material / valuable / others of Oned7, which is f are held or have come in your possession, at the time l
of separation of your employmant with One87.




23. Notwithstanding the prececing clause, your employment may be terminated #or ¢
notice. For the purpese of this agreement lermination #forcausad includes, but is not |
(i) theft {ii} falsification of time or other employment records (iii) dishcnest act(s} (
insubordination {vii) failure to tollow w

imited 1o, any of the following:
ork rules and policies (viil) excessive abs
(x] lack of clients, work or business. :

iv) negligence {v) incompetence {vi)

enleeism or tardiness (ix} disloyalty
24. In any proceedings 1o enforce or inlerpret this agreement, One97 shall be entitled to recover its aftorneys#
and/or legal fees in addition to 2l other available reliel from you :

25. You are aulhorized to incur reasonatle and ne

Cessary expenses in authorised
and olher expenses in the performance of |

business related travels, lodging
listher duties under this Agreement, provided such expenses are
substantialed. The Company shall pay or reimburse such Bxpensss to the extent
documentation in accordance with the applicable polic

You submits vouchers or other
Company.

¥. No personal expenses shall be borne or reimburseg by the

26 You agree and acknowle e that the Corr

Wany may, suhject lo applicabie laws, at any time durng the term of
employment or cessation theregol, deduct from your salary, or mY amounts owed by you, including
bul not limilad w0, any cuistanding leans, advances, aveipaymenls or any amount equivalent to propartionate salary
in lieu of unserved notice period after your lendency of resignation and leaving the company without serving full
notice pericd or costs incurred by the Company due 1o any damage or Ioss to Company ‘property, stc. caused hy
you. You agree, that in the event the Comgpany suffers any damage, loss, claim or action arising directly or indirectly
from any act ar omission by you in violation of this Agreement, any glher Company policies or any applicable law,
you shall indemnity the Company

lo the maximum extent permissible under the laws for the time being in forcs in
India.

final settlement, a

27. In the event of terminalion by the Company or in case of a resignalion b
You to absent yourself from its p

"&mises on garden leave and nat participate in the working
the unexpired portion of the notice period. During

of the Company during

sucn garden leave the Company may require you to have no

contact with all or any of the Campany's or Group Coampanies’ agents, smployess, officérs, customers, contractors,
clients, distributors, suppliers, sharcholders (direct or indirect} or its affiliates.

¥ you as per, the Company may require

28. All notices or cther communications required or permitled to be deliver
to the intended recipient by prepaid post, by hand or email, at the ad
in the beginning of this Agre

ement. You shall premplly
Any Netice given or mad

e under this Agreement w
persan, when delivered: in the case

the ransmissien,

ed or given hereunder shall be delivered
dress mentioned along with the Party's names
ntimate the Company in writing of any change in address.

il be laken to be duly given or made in the case of delivery in
of delivery by pos:, 5 days after posting: and in case of ema, immediately after

We jook forward 1o a produclive and nutually benefhicia

slationship.
Yours sincerely,
T Acceptance ]
Nama: r
Madhur Decra ,
Signature:
Senior Vice President

Date: I
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